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• Between 2002 and 2015, annual 
tuition fees rose from £1,000 
to £9,000 - 553% increase in real 
terms.

• Between 2002 and 2016, average 
student loan debt rose from £8,052 to 
£44,035 - 256% increase in real terms.

• Between 2002 and 2015, median 
household disposable incomes 
grew from £27,341 to £28,092 - 3% 
increase in real terms.



• Lower class students are more debt 
averse than upper class students, much 
more so in 2015 than in 2002.

• Lower class students are far more likely 
than students from other social classes 
to be deterred from applying to 
university because of fear of debt, even 
when taking account of GCSE results, and 
differences in gender, ethnicity and type 
of school attended.

• Lower class students’ fear of debt is more 
likely to deter them from applying 
to university in 2015 than in 2002.

From Callender, C and Mason, G. (2017) Does student loan 
debt deter higher education participation? New evidence 
from England The Annals of American Political and 
Social Science, 671 (1): 20-48



On-campus activity by top employers drops 
as the percentage of lower socio-economic 
students increases





“…those from lower socio-economic 
backgrounds are clustered in lower-
returning and lower level apprenticeships 
and are thus not benefitting as much 
from apprenticeships as their more 
affluent peers. 
The benefits that many disadvantaged 
students do receive from apprenticeships 
may also be at risk. Starts at Levels 2 and 
3, which offer a stepping stone into work, 
have decreased by 16 per cent and 38 
per cent respectively since 2016/17, 
which could further reduce options for 
disadvantaged students if this trend 
continues.”

From Social Mobility Commission, State of the Nation 2019: 
Social Mobility in Great Britain – Summary 
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• Only 1% of pupils who have free school 
meals achieve 3 As at A Level.  

• Only 16 % of those on free school meals 
attain at least two A levels by the age of 
19, compared to 39% of all other pupils.

“3 Cs at A level is a remarkable 
achievement for someone from a 

disadvantaged background.” 
Dr Vikki Bolliver, Director of Research and Associate Professor, 

Durham University





In groups, think back to the 
beginning of your careers:

• What was the most positive 
engagement you had? Who 
taught you most, and was their 
role?

• What didn’t go well? What would 
you have done differently?

• What do you think your 
apprentice will be most worried 
about? What should they worry 
about?
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DO set expectations 
at the beginning.

• When will you meet – lunch 
or after work? (Breakfast is 
unlikely, but not impossible!)

• Where will you meet – office 
or café? 

• How will you communicate –
email or message?



DO provide structure.

• Send reminders a couple of days 
before meeting.

• An organic, engaged 
conversation is the ideal, but a 
rough agenda can help:

What are you proudest of in the last month?
What are the goals in the month to come?
What are the longer term aims to ensure 
career progress?

• Honour the commitments you 
make.



Do Care.

• Take an interest in the human 
things – birthday, family, outside 
interests.

• Think about what’s significant on 
their calendar. A message or 
conversation before an exam or 
after a report is delivered will 
make a big difference.

• Caring means holding them to 
account. Help them honour their 
commitments!



But DON’T get involved 
in personal problems.

• We will provide a background bio 
of the young person, covering any 
important context. Treat this info 
confidentially. The yp may not 
disclose this to you.

• The LTSB Team supports their 
personal development – if there’s 
anything you feel falls outside of 
professional development, please 
get in touch.




